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 The objective of research is to explore the impact of business intelligence systems, artificial 
intelligence, and digital leadership sustainability on the quality of learning and business 
performance at business schools of private universities in Jordan. Upon gathering and scrutinizing 
the research materials, a grand total of 281 samples were judged suitable for analysis using PLS 
software. The findings of this study suggest that the implementation of business intelligence 
systems, artificial intelligence, and digital leadership sustainability positively contribute to 
improving both the quality of learning and the performance of enterprises. The results demonstrate 
that the implementation of a business intelligence system, and Competitive Intelligence, directly 
and positively impacts the enhancement of learning quality and company performance. 
Furthermore, Artificial intelligence has a positive influence on the quality of learning and the 
performance of businesses, namely through the utilization of Deep learning, Digital Data, Graphical 
Processing Unit (GPU), and Data Safety and Security. Furthermore, digital leadership sustainability 
exerts a direct and favorable impact on the caliber of education and organizational achievement, 
encompassing Digital Competence, Flexibility and Agility, Interconnected Thinking, and 
Employee Orientation. Furthermore, the findings indicate that the level of education, encompassing 
Summative Assessment, Formative Assessment, Quizzes, and Presentations, is positively 
associated with enhancing firm productivity. Curiously, the present results contradict previous 
studies suggesting that the variables being examined had an influence on achieving digital 
leadership sustainability and business performance. Generally, the main research outcomes 
recommend that corporations should start adopting strategies related to enhancing learning 
effectiveness and improving business performance. This research focuses on the major aspects of 
business cleverness systems, artificial intelligence, and digital leadership sustainability to enhance 
the quality of learning and business performance in the business capabilities of private institutions 
of higher education in Jordan. 
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1. Introduction 

Private Jordanian institutions are sighted by the game mutable budding of incorporating cutting edge improvement into their 
everyday tasks in the forceful realm of higher learning. Prominent technologies such as digital leadership sustainability, 
intelligent machines (AI), and corporate intelligence (BI) systems have the potential to greatly improve educational 
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capabilities and enhance business endings in these foundations (Alserhan & Shbail, 2020). According to Abu-AlSondos 
(2023) business intelligence systems agreement a stylish structure for pulling together, analyzing, and assembling a sense of 
immense extents of data generated by a university's ecosystem. Business intelligence (BI) systems allow private universities 
in Jordan to easily gain insights into various phases of their operations, including student membership, academic performance, 
resource union, and financial management (Al-Shorman et al., 2021). Provided with this awareness, officers and decision-
makers can enrich overall proficiency, streamline operations, and make learned strategic assessments (Varadarajan, 2020). 

Wamba-Taguimdje et al. (2020) are prominent that private Jordanian institutions have a lot to expand from using AI into their 
teaching techniques. According to Olan et al. (2022), AI applications can brand learning familiarities, adapt training 
methodologies to meet the essentials of individual learners, and provide prepared feedback to tutors and students alike. In 
addition, AI-driven projecting analytics have the potential to divine student outcomes, ascertain at-risk students, and 
proactively support them in realizing their academic potential. According to Enholm et al. (2022), this leads to higher degrees 
of student maintenance and general pleasure. 

Nevertheless, private institutions must retain visionary leadership and foster a culture of innovation in order to effectively 
integrate BI systems, AI technology, and numeral leadership projects (Al-Shorman et al., 2021).Sustainable digital leadership 
involves not just accepting and adopting technical innovations, but also fashioning a collaborative atmosphere where 
individuals from all areas of the organization actively engage in the progression of digital transformation (Dewi et al., 2021). 
Efficient digital leadership sustainability guarantees that technological investments are in route with the university's strategic 
objectives and are executed in a way that optimizes their influence on learning endings and business performance (Daradkeh, 
2021). 

To summarize, the application of Business Intelligence systems, artificial intelligence, and digital leadership sustainability 
has the capacity to acquaint with a new period of exceptional performance at private institutions in Jordan. By utilizing these 
technologies, institutions may increase the quality of learning experiences, maximize operational efficiency, and stay ahead 
in the fast changing higher learning environment. 

2. Literature Review  

2.1 Business Intelligence System (BIS) 

The apprehensions encountered by commerce in acquiring and supervising big data were mostly related to the measure, 
quality, precision, and validity of the data. As a result, the business intelligence tactic has transformed into a highly efficient 
and advanced method for obtaining an efficient edge by extracting new principles (Ahmad et al., 2020, 2024). Business 
intelligence systems (BIS) greatly escalate a company's size to collection, be able to, evaluate, and join in its documents for 
the purpose of gaining insights and creating new products (Borissova et al., 2020). Groups are all the time more adopting 
analytical business intelligence implements because of the experiments associated with manual work, the need to handle and 
analyze large volumes of data, the desire to find new insights, and the complexity of doing business performance (Jain et al., 
2020). By utilizing data warehouses to store and bring together data, ensuring its accuracy through contradiction, and 
identifying new data relationships, organizations can develop novel insights, enhance decision-making processes, address 
elaborate and challenging problems, and in the end deliver original services and goods to consumers (Jain et al., 2020). 

2.2 Artificial Intelligence (AI) 

Information technologists often make links between the exploration of human beings and the ground of artificial intelligence. 
Artificial intelligence is a division of realistic computer science that practices computational procedures to assist dealings in 
quiet out their tasks (Wamba-Taguimdje et al., 2020). Likely the target market in the process of creating and designing a 
product has been proven to be highly favorable (Olan et al., 2022). Hence, ordinal technology plays a crucial role in the 
creative and innovative process by serving as a dominant means of communication between customers and businesses 
(Enholm et al., 2022). Academics normally believe that adding technology resources and systems into organizational, 
operative, and business contexts is essential for the advancement of their engineering. This was done by developing long-term 
strategies that may be used as the foundation for creating detailed product increase roadmaps (Loureiro et al., 2021). Artificial 
intelligence is a methodological device that assists leaders in comprehending and examining the extensive quantities of 
information found in online repositories and databases (Basri, 2020). Companies can enhance their current situation by 
espousing and implementing new operational models. This can be achieved through the creation of new products that have 
the potential to increase customer loyalty, as well as by strengthening their ability to transform and change. Additionally, 
syndicates can gain advertising share and competitive benefits (Kitsios & Kamarioton, 2021). 

2.3 Learning Quality (LQ) 

The conception of learning quality is biased and carries diverse meanings for various participants. Previous study (Lutfi et al., 
2022) recommends that learning quality shows a crucial role in enhancing the use of managers and organizations in performing 
their job accountabilities. Furthermore, the quality of knowledge must not only address but also justify both explicit and 
implicit desires, in addition to the lack of defects (Dewi et al., 2021). Due to the current emergency conditions, several 
countries have forsaken conventional approaches to increase the quality of education (Mandasari, 2020). During periods of 
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crisis, tragedy, and violence, workers are entitled to pursue their education without interruption (Daradkeh, 2021). This 
presupposes that there is uniform treatment of all employees and superiors, as well as equal views for education (Untari & 
Satria, 2021). However, it is important to note that, mostly in developing countries, this is not often the position (Nasution et 
al., 2020). All the same, following the comforting control of the Coronavirus pandemic, the role of digital direction will 
undergo a significant renovation, for the most part in underdeveloped countries (Putra et al., 2022). To add to their business 
setups and decision-making experiences, employees and managers must procure new skills and knowledge (Pujiati et al., 
2021). 
2.4 Digital Leadership Sustainability and Business Performance 

The minority of firms at this time view the beginning of the new economy as both a warning and a chance. Due to lacking 
resources such as computers and skilled workers crossing the digital leadership sustainability was exciting for several 
organizations (Karakose et al., 2021). On the other hand, the system of government has noticed the appearance of the new 
economy as a prospect to improve their inside effects and acquire a competitive advantage (Zulu & Khosrowshahi, 2021). 
Establishments seeking permanence and continuing even situations in opposite of challengers make out the effort and essential 
of keeping various know-hows when it comes to reaching customers and providing distinctive and innovative products ahead 
of competitors at a reasonable price (Chatterjee et al., 2023). In response to the going up costs of commercial, operational, 
and transportation expenses, as well as the growing reliance on technological systems to button big data and customer 
demands, most businesses have revolved to enhancing their technological capabilities as a means of achieving optimal 
business performance (McCarthy et al., 2022). In addition, several studies have been done on the evaluation of digital 
leadership sustainability managers, as well as the efficacy of distant learning systems (Syaifullah et al., 2021). The effects of 
digital technology such as lecture records, demand implements, lecture hall response classifications, and virtual certainty on 
active learning, repetition, and opinion in the classroom have been investigated by (Kamal et al., 2023). When measuring the 
attainment of information system acceptance, researchers assess the value, system consumption, real profits, and learners' 
views (Stojanovic et al., 2020). Based on previous studies and analyses, the following research suggestions are: 

H1: The impact of business intelligence systems has a strong relationship on achieving digital leadership sustainability. 

H2: The impact of business intelligence systems has a strong relationship on Business performance.  

H3: The impact of artificial intelligence has a strong relationship on achieving digital leadership sustainability. 

H4: The impact of artificial intelligence has a strong relationship on Business performance.  

H5: The impact of learning quality has a strong relationship on digital leadership sustainability. 

H6: The impact of learning quality has a strong relationship on achieving Business performance. 

H7: The improving of digital leadership sustainability has a strong relationship on enhancing Business performance. 

3. Research model  

 
 
 
 
 
 
 
 
 
 
4. Research methodology 
 
The research study was created using Google Drive and disseminated to partakers. The survey utilized a five-point Likert 
scale (ranging from 1 = Strongly Disagree to 5 = Strongly Agree) to quantitatively consider the major constructs of the study. 
The assistant used the Partial Least Squares (PLS) system to statistically consider and value the research ideas. Upon guiding 
authentication and filtration of all acquired data, a total of 281 respondents' responses were reasoned meet for exploitation in 
the inquiry process and for the going-over of the study hypotheses. Ultimately, the total number of sections developed was 
tenfold greater than the number of predictors (Hair et al., 2011). 

Fig. 1. Research Model 
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5. Research results  

Table 1 shows the outcomes of a reliability investigation conducted using composite reliability values, average variable 
retrieval, and a Cronbach alpha equal or higher than 0.50. Additionally, the table provides the research theoretical framework, 
which is founded on the evaluation, exhibits a high side by side of resilience, making it appropriate for further analysis of the 
research hypotheses. 

Table 1 
Reliability and validity test results  

Code Variable Factor’s Loading VIF 
Business Intelligence System (BIS) (Cronbach’s Alpha: 0.562, CR: 0.541, AVE: 0.652   
BIS1 User Engagement 0.551 1.152 
BIS2 Research and Impressions 0.574 1.175 
BIS3 Sentiment Analysis 0.561 1.570 
Artificial Intelligence (AI) (Cronbach’s Alpha: 0.571, CR: 0.554, AVE: 0.522   
AI1 Volume 0.572 1.562 
AI2 Velocity 0.583 1.578 
AI3 Variety 0.560 1.892 
Learning Quality (LQ) (Cronbach’s Alpha: 0.481, CR: 0.537, AVE: 0.563   
LQ1 Patterns and Trends 0.531 1.523 
LQ2 Algorithms  0.521 1.713 
LQ3 Accuracy and Evaluation Metrics 0.488 1.712 
Digital Leadership Sustainability (DLS) (Cronbach’s Alpha: 0.472, CR: 0.534, AVE: 0.534   
DLS1 Strategic Planning 0.436 1.336 
DLS2 Resource Allocation 0.493 1.421 
DLS3 Organizational Performance 0.487 1.158 
Business Performance (BP) (Cronbach’s Alpha: 0.483, CR: 0.452, AVE: 0.610   
BP1 Employee Motivation  0.416 1.744 
BP2 Communication Patterns 0.492 1.742 
BP3 Organizational Culture 0.543 1.752 
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Fig. 2. Analysis Results Paths in Smart-PLS 
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All the search hypotheses have been completely accepted, and their immediate impacts and interrelationships are displayed 
in Table 2 as follows. 

Table 2 
The results of the testing the hypotheses  

 Research hypotheses test P-value Results 
H1 Business Intelligence (BI) →Digital Leadership Sustainability (DLS) 0.002 Supported 
H2 Business Intelligence (BI) →Business Performance (BP) 0.001 Supported 
H3 Artificial Intelligence (AI) → Digital Leadership Sustainability (DLS) 0.001 Supported 
H4 Artificial Intelligence (AI) → Business Intelligence (BI) 0.000 Supported 
H5 Learning Quality (LQ) → Digital Leadership Sustainability (DLS) 0.000 Supported 
H6 Learning Quality (LQ) → Business Intelligence (BI) 0.001 Supported 
H7 Digital Leadership Sustainability (DLS) → Business Intelligence (BI) 0.016 Supported 

 

6. Conclusion and Implementation 

The outcomes have indicated that BIS, AI, LQ, unique usage indexing, source correctness, and deep learning all exert 
beneficial direct effects on achieving digital leadership sustainability and company performance. The discoveries align closely 
with the results informed in other studies (Olszak, 2022; Olan et al., 2022; Putra et al., 2022; Borah et al., 2022; Kamal et al., 
2023). This learning have also exhibited the enhancements that AI brings to corporate outcomes, including better truthfulness 
in data, improved reflectivity into data, innovative problem-solving competencies, and accelerated education from data. This 
finding aligns with the results of prior research. Research has shown that corporate intelligence, covering activities such as 
data warehousing, data mining, business process management (BPM), and cooperation brainpower, directly and positively 
controls business act. This outcome supports the findings of prior readings. Finally, this study ends the gap from those of later 
readings that found no reminder between sustainable digital leadership and business act. To review, this study recommends 
organizations to arrange the utilization of Business Information Systems (BIS) and Artificial Intelligence (AI) by aiding 
decision-makers. This is required to stay in one of rapid change and competition, expand a competitive advantage, attain new 
knowledge, develop decision-making methods, and progress customer fulfilment. 

Acknowledgement 

The researcher would like to thank Applied Science Private University for their support to achieve this research. 

References 

 
Abu-AlSondos, I. (2023). The impact of business intelligence system (BIS) on quality of strategic decision-making. 

International Journal of Data and Network Science, 7(4), 1901-1912. 
Ahmad, H., Kilani, Q., Al-Zrigat, Z., Alnajdawi, S., Mansour, A., Khasawneh, Z., & Hammouri, Q. (2024). The role of key 

workplace elements in determining individual and organizational success in Jordan Tourism Board. Uncertain Supply 
Chain Management, 12(1), 263-272. 

Ahmad, S., Miskon, S., Alkanhal, T. A., & Tlili, I. (2020). Modeling of business intelligence systems using the potential 
determinants and theories with the lens of individual, technological, organizational, and environmental contexts-a 
systematic literature review. Applied Sciences, 10(9), 3208. 

Alserhan, H., & Shbail, M. J. M. S. L. (2020). The role of organizational commitment in the relationship between human 
resource management practices and competitive advantage in Jordanian private universities. Management Science Letters, 
10(16), 3757-3766. 

Al-Shorman, H., Alshawabkeh, R., Aldaihani, F., Aityassine, F., Mohammad, A., & Al-Hawary, S. (2021). Drivers of E-
training Intention to Use in the private universities in Jordan. International Journal of Data and Network Science, 5(4), 
831-836. 

Basri, W. (2020). Examining the impact of artificial intelligence (AI)-assisted social media marketing on the performance of 
small and medium enterprises: toward effective business management in the Saudi Arabian context. International Journal 
of Computational Intelligence Systems, 13(1), 142-152. 

Borah, P. S., Iqbal, S., & Akhtar, S. (2022). Linking social media usage and SME's sustainable performance: The role of 
digital leadership and innovation capabilities. Technology in Society, 68, 101900. 

Borissova, D., Cvetkova, P., Garvanov, I., & Garvanova, M. (2020). A framework of business intelligence system for decision 
making in efficiency management. In International Conference on Computer Information Systems and Industrial 
Management (pp. 111-121). Cham: Springer International Publishing. 

Chatterjee, S., Chaudhuri, R., Vrontis, D., & Giovando, G. (2023). Digital workplace and organization performance: 
Moderating role of digital leadership capability. Journal of Innovation & Knowledge, 8(1), 100334. 

Daradkeh, M. K. (2021). An empirical examination of the relationship between data storytelling competency and business 
performance: the mediating role of decision-making quality. Journal of Organizational and End User Computing 
(JOEUC), 33(5), 42-73. 



 6
Enholm, I. M., Papagiannidis, E., Mikalef, P., & Krogstie, J. (2022). Artificial intelligence and business value: A literature 

review. Information Systems Frontiers, 24(5), 1709-1734. 
Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver bullet. Journal of Marketing theory and Practice, 

19(2), 139-152. 
Jain, A., Shah, D., & Churi, P. (2020). A review on business intelligence systems using artificial intelligence. Computational 

Vision and Bio-Inspired Computing: ICCVBIC 2019, 1023-1030. 
Kamal, E. M., Lou, E. C., & Kamaruddeen, A. M. (2023). Effects of innovation capability on radical and incremental 

innovations and business performance relationships. Journal of Engineering and Technology Management, 67, 101726. 
Karakose, T., Polat, H., & Papadakis, S. (2021). Examining teachers’ perspectives on school principals’ digital leadership 

roles and technology capabilities during the COVID-19 pandemic. Sustainability, 13(23), 13448. 
Kitsios, F., & Kamariotou, M. (2021). Artificial intelligence and business strategy towards digital transformation: A research 

agenda. Sustainability, 13(4), 2025. 
Loureiro, S. M. C., Guerreiro, J., & Tussyadiah, I. (2021). Artificial intelligence in business: State of the art and future research 

agenda. Journal of business research, 129, 911-926. 
Lutfi, A., Alkelani, S. N., Alqudah, H., Alshira’h, A. F., Alshirah, M. H., Almaiah, M. A., ... & Abdelmaksoud, O. (2022). 

The role of E-accounting adoption on business performance: the moderating role of COVID-19. Journal of Risk and 
Financial Management, 15(12), 617. 

Mandasari, B. (2020). The impact of online learning toward students’ academic performance on business correspondence 
course. EDUTEC: Journal of Education and Technology, 4(1), 98-110. 

McCarthy, P., Sammon, D., & Alhassan, I. (2022). Digital transformation leadership characteristics: A literature 
analysis. Journal of Decision Systems, 32(1), 79-109. 

Nasution, M. I., Fahmi, M., & Prayogi, M. A. (2020, March). The quality of small and medium enterprises performance using 
the structural equation model-part least square (SEM-PLS). In Journal of Physics: Conference Series (Vol. 1477, No. 5, 
p. 052052). IOP Publishing. 

Olan, F., Arakpogun, E. O., Suklan, J., Nakpodia, F., Damij, N., & Jayawickrama, U. (2022). Artificial intelligence and 
knowledge sharing: Contributing factors to organizational performance. Journal of Business Research, 145, 605-615. 

Olszak, C. M. (2022). Business intelligence systems for innovative development of organizations. Procedia Computer 
Science, 207, 1754-1762. 

Pujiati, H., Sunarsi, D., Affandi, A., & Anggraeni, N. (2021). Effect of ISO 9001: 2015 Quality Management Implementation 
in Education on School Performance. The journal of contemporary issues in business and government, 27(1), 1848-1855. 

Putra, R., Mulyani, S., Poulus, S., & Sukmadilaga, C. (2022). Data quality analytics, business ethics, and cyber risk 
management on operational performance and fintech sustainability. International Journal of Data and Network Science, 
6(4), 1659-1668. 

Stojanovic, A., Milosevic, I., Arsic, S., Urosevic, S., & Mihajlovic, I. (2020). Corporate social responsibility as a determinant 
of employee loyalty and business performance. Journal of Competitiveness, 12(2), 149-166. 

Syaifullah, J., Syaifudin, M., Sukendar, M. U., & Junaedi, J. (2021). Social media marketing and business performance of 
MSMEs during the COVID-19 pandemic. The Journal of Asian Finance, Economics and Business, 8(2), 523-531. 

Untari, D., & Satria, B. (2021). Integration of supply chain management to business performance and business competitiveness 
of food micro industry. Uncertain Supply Chain Management, 9(3), 705-710. 

Varadarajan, R. (2020). Customer information resources advantage, marketing strategy and business performance: A market 
resources based view. Industrial Marketing Management, 89, 89-97. 

Wamba-Taguimdje, S. L., Fosso Wamba, S., Kala Kamdjoug, J. R., & Tchatchouang Wanko, C. E. (2020). Influence of 
artificial intelligence (AI) on firm performance: the business value of AI-based transformation projects. Business Process 
Management Journal, 26(7), 1893-1924. 

Zulu, S. L., & Khosrowshahi, F. (2021). A taxonomy of digital leadership in the construction industry. Construction 
Management and Economics, 39(7), 565-578. 

 
 

    

© 2024 by the authors; licensee Growing Science, Canada. This is an open access article 
distributed under the terms and conditions of the Creative Commons Attribution (CC-BY) 
license (http://creativecommons.org/licenses/by/4.0/). 

 


